	
	
	



VUE Counter Proposal 9.24.25
b
ARTICLE 26: COMPENSATION
A. Salaries

1. Procedure for determining experience for certificated salary schedule:

a. Allow one year of service credit for each year, or major fraction thereof, for military service. This applies only to individuals who leave a teaching position in Volusia County to enter military service and who return directly to teaching in Volusia County immediately upon release from active military service.

b. Allow one year of service credit, not to exceed twenty-five (25) years, for each good year of service in public K-12 school systems, including public and private institutions of higher learning and private K-12 schools which require state certification based upon a baccalaureate degree as a precondition to employment, and the teacher will have held such certificate at the time of service. Individuals who verify more than twenty (20) years of experience will be placed on the Tier for twenty (20) years of experience on the salary schedule and receive a flat rate of $300 for each year of verified experience over twenty (20) years added to his/her base salary.

c. It is the responsibility of the teacher to verify any experience used for salary purposes. Such verification must be submitted to the human resources department within sixty (60) days of employment.

A "good year of service" for salary credit must consist of at least one day more than one-half of the school term.

d. Teachers in Cooperative, Technical, and Industrial Education, who are required to have work experience for certification, may substitute qualified occupational experience for teaching experience, except that years of experience required to satisfy certification regulations may not be used for salary credit. The total of such qualified occupational experience plus teaching experience shall be limited to ten years.
e. Vocational Home Economics teachers will be given experience credit for experience in field which requires a bachelor's degree in Home Economics. Such experience shall be limited to ten years.
f. Certificated Visiting Teachers/School Social Workers (VT/SSW), who have experience in related fields, shall be given experience credit only in those fields which require a bachelor's degree. Such experience shall be limited to ten years.

g. Advanced degree supplements. In order to comply with the requirements of section 1012.22(1)(c)3, Fla. Stat. (2012), that additional compensation for holding an advanced degrees for personnel hired on or after July 1, 2011, by supplement rather than under the applicable salary schedule, this following shall apply:

i. Employees within the bargaining unit hired on or subsequent to July 1, 2011, shall be compensated for advanced degrees held in an area in which they are certified in accordance with the applicable supplement schedule set out below for teachers. Payment for part-time, or full-time teachers working an incomplete year, shall be paid on a pro rata basis. Thereafter, the payment shall be made provided the employee maintains the applicable certification. The supplement shall not be paid when the employee is on unpaid leave. 

196/199 Day Schedule 

	Years of Experience
	Masters
	Specialist
	Doctorate

	0-2
	$3,081
	$4,546
	$6,070

	3-5
	$3,222
	$4,754
	$6,346

	6 or more
	$3,368
	$4,973
	$6,637



216 Day Schedule

	Years of Experience
	Masters
		Specialist	
		Doctorate	

	0-2
	$3,396
	$5,011
	$6,690

	3-5
	$3,550
	$5,240
	$6,994

	6 or more
	$3,711
	$5,480
	$7,314



256 Day Schedule

	 Years of Experience	
		Masters	
		Specialist	
		Doctorate	

	0-2
	$4,024
	$5,938
	$7,928

	3-5
	$4,208
	$6,210
	$8,288

	6 or more
	$4,399
	$6,495
	$8,670




Employees within the bargaining unit hired prior to July 1, 2011, shall be compensated for advanced degrees using the applicable supplement schedule below. Payment for part-time, or full-time teachers working an incomplete year, shall be paid on a pro rata basis. The supplement shall not be paid when the employee is on unpaid leave.


	 Day Schedule	
	Masters	 
		Specialist	 
		Doctorate	

	196/199 Day Schedule
	$3,368
	$4,973
	$6,637

	216 Day Schedule
	$3,711
	$5,480
	$7,314

	256 Day Schedule
	$4,399
	$6,495
	$8,670


ii. Beginning in the 2013-2014 school year, an advanced degree shall be deemed held in the individual’s area of certification in accordance with section 1012.22(1)(c)3, Fla. Stat. (2012), if the official transcript issued by the accredited post-secondary educational institution or an authorized clarifying letter from the educational institution clearly and specifically provides a major, concentration or specialization in the individual’s certification subject (e.g. mathematics, English, Elementary Education). The Bureau of Education Certification Degree Major List of the Florida Department of Education shall be used by the district as a tool in determining whether the advanced degree major is acceptable for the supplement. This subparagraph shall not serve as the basis for payment of an advanced degree supplement prior to the 2013-2014 school year.

iii. Should section 1012.22(1)(c)3, Fla. Stat. (2012) no longer require payment by supplement for advanced degrees or if that provision is deemed unlawful by a court of competent of jurisdiction, then, once all appeals have been exhausted, affected employees shall be appropriately placed on the salary schedule in effect for employees hired prior to July 1, 2011.

2. Employees required to perform work or attend mandatory in-service or training, after their normal duty day, shall be compensated at their hourly rate. Exceptions to this section shall be those employees who receive a supplement for such activities.

3. Employees assigned to teach classes that exceed the maximum number of students identified below as of the October and February Full-Time Equivalent (FTE) count weeks shall receive a supplement of $1,500 annually.  Disbursement shall be for one-half of the amount listed if the roster exceeds the limit below during one of the FTE count weeks.
  
a. Elementary Primary – more than 18 students assigned to a homeroom/caseload, or more than 120 students in a day
b. Elementary Intermediate – more than 22 students assigned to a homeroom/caseload, or more than 120 students in a day
c. Secondary – more than 150 students

4. Student Support Services

a. Personnel assigned to caseloads or a ratio that exceeds the maximum number of students identified below shall receive a supplement of $1,500 annually.
i. School Psychologists – ratio of more than 2,000 students
ii. Speech Language Pathologists – caseload of more than 55 students
iii. School Social Workers – ratio of more than 2,500 students
iv. School Counselors – ratio of more than 400 students
5. Performance Pay

a. Payment for the salary increment designated by the Salary Schedule shall not be implemented until negotiated and determined in accordance with Chapter 447, Florida Statutes in conformance with the grandfathered salary schedule, Appendix A. No annual salary adjustment shall be granted to a teacher on the grandfathered schedule that receives a summative evaluation rating of unsatisfactory or needs improvement for the prior school year.
b. Implementation of state mandated performance pay requirements

i. Performance salary schedule

Pursuant to section 1012.22(1)(c)5, Florida Statutes, all teachers subject to annual contract on or after July 1, 2014, are placed on the district performance pay salary schedule and paid in conformance with Appendix A. All other teachers shall be subject to the grandfathered salary schedule. All teachers that would be subject to the grandfathered schedule shall have the opportunity to transition to the district performance pay schedule during a window of time established by the district that shall be 14 calendar days at the start of each fiscal year. Any teacher on the grandfathered schedule that elects to transition to the performance salary schedule shall be placed at the salary then in effect for that teacher under the grandfathered schedule.

Performance Pay Methodology
See attached TSIA proposal.
6. Retention Supplement
As an incentive for instructional employees to return to work in Volusia County Schools, a Retention Supplement shall be paid each year. 

Beginning in FY 2022-2023 and continuing in subsequent years, the Retention Supplement shall be earned according to the following criteria:

VCS years of service:
Years
Amount

(for each year of VCS Service)

5 - 14                                	 $75 $80
15 - 19 	$100 $110	
20 - 24 	$125 $140	
25 +		$170 $200	

Any increase to the cost of the supplement shall be included in funds negotiated during the negotiations cycle.

7. Raises for FY 2025-2026

This salary increase will be retroactive on July 1, 2025.
Members of the bargaining unit shall receive a 2% COLA. In the effort to decompress salaries, the base salary shall remain at $49,201.


8. Performance Pay Supplements
a. Pursuant to section 1012.22(1)(c)5.c, Florida Statutes, an annual salary supplement shall be in effect for annual contract teachers subject to the performance salary schedule. Additionally, this section shall apply to those teachers on the grandfathered schedule:

a. Teacher assigned to a district designated Title I school;
b. Teacher assigned to a “DDD” or “F” school; and
c. Teacher that holds certification and assigned to teach in a district designated critical shortage area for at least 3 periods a day during each academic period;

b. The district shall set aside $50,000 to cover the performance pay supplements. The supplement amount shall be calculated based on $50,000 divided by the total number of eligible teachers for each supplement category. Eligibility for the supplement shall be determined as of the Friday of the October and February FTE survey weeks. Disbursement shall be for one-half the amount if assigned during either the October or the February FTE survey week but not both surveys. These performance pay supplements shall also be paid to eligible teachers on the grandfathered schedule.

9. “Turnaround School Performance Pay ‘DD & F’ Schools” Bonus Plan
a. In the event that bonuses are not funded by the state for “Turnaround Schools,”, the district shall set aside an amount not to exceed $200,000 for bonuses under the terms of this paragraph 6. This bonus is only for those instructional personnel not receiving a state funded bonus or payment. If the bonus plan cost exceeds $200,000 the amount of each bonus will be prorated.
b. A Turnaround School is placed on the Differentiated Accountability List by The Florida Department of Education for a specific school year based on the most recent school grade calculation. If a teacher at a Turnaround 'DD or F’ School is qualified as outlined below, and is assigned at the school by December 20, he/she will receive a yearly bonus of up to $4,000.00 (as prorated per amount budgeted). The bonus will be paid as soon as practicable after the data is received and if the teacher remains employed at the qualifying school. The bonus amount will be pro-rated based on the number of days and hours the teacher works at the qualifying school.
c. Qualifications

To qualify for this bonus, the teacher:
1. Must hold a current in-field temporary or professional teaching certificate;

2. Must be cleared of allegations before any bonus money will be awarded if currently under investigation by Professional Standards for an allegation of academic misconduct; and
3. Must have an overall evaluation score of HE/E for the most recent year reported.

Yearly Bonus is as follows:
A. $2,000.00 if the school grade improves by at least one letter grade from the previous year; and/or

B. $2,000.00 if the teacher remains at the school for the following year and has a single year student growth measure that is Effective or Highly Effective for the most recent year reported.
10. Longevity Supplements:

Beginning with the 2020-2021 school year, individuals with a good year of service (as defined in Article 26, Section A (1)c shall advance one year on the longevity schedule. Any increase to the cost of longevity supplement is included in funds negotiated during the negotiations cycle.

	VCS Experience
		Amount	
	 VCS Experience 
		Amount	

	11 years
	$100
	19 years
	$900

	12 years
	$200
	20 years
	$1,000

	13 years
	$300
	21 years
	$1,100

	14 years
	$400
	22 years
	$1,200

	15 years
	$500
	23 years
	$1,300

	16 years
	$600
	24 years
	$1,400

	17 years
	$700
	25 or more years
	$1,500

	18 years
	$800
	
	



B. Inservice Payment
1. Effective upon ratification of this contract, the hourly rate of pay will be computed by dividing the daily rate of pay (as defined in Article 2E) by 7 1/2 hours.
Voluntary In-service, when approved by the Superintendent, outside the normal workday shall be compensated at $33.00 25.00 per hour 

2. Salary Schedule for Teachers of Summer School
Summer school teachers shall be paid at their regular hourly rate of pay.

3. Annual rate for R.O.T.C. Personnel
Personnel employed in the Junior R.O.T.C. Program will be paid in accordance with current armed forces regulations governing such salary payments as provided for in the contract between the armed forces and the School Board of Volusia County.

4. Salaries for Certified Personnel Beyond Ten Months
Certificated personnel employed under a ten-month contract (196 days) shall have a work year of 196 days and shall be paid in accordance with the 196-day salary schedule included in this contract.
Certificated personnel employed under a ten (10) month contract who work ten (10) extra days during the summer shall receive their advanced degree and job role supplement in addition to their daily rate of pay for those ten (10) additional days.
Certificated personnel who work extended school year (ESY) and whose work requires additional credentials shall receive their advanced degree and job role supplement in addition to their daily rate of pay for those additional days.

Certificated personnel employed under an eleven (11) month contract shall have a work year of 216 days and shall be paid in accordance with the 216-day salary schedule included in this contract.

Individuals who are allocated additional time beyond their regular work year shall be paid using the following formula:
Base salary divided by the number of days in the individual’s regular work year equals a daily rate of pay. This base salary is defined as that salary listed in the Salary Schedule applicable to the individual for the individual's rank and experience.

Certified personnel may also be employed under a 256-day contract. Compensation for such individuals shall be established by multiplying the individual’s daily rate under the regular salary schedule by 256 days. Such employees shall be paid in 24 installments, on a semi-monthly basis, and shall accumulate a total of 12 sick leave days per year. 256-day employees shall be given an opportunity to provide input prior to the adoption of the calendar. The 256 days shall include 237 with students in attendance, 10 teacher workdays, and 9 paid holidays. Such employees shall be entitled to ten (10) personal leave days without pay. Such leave is non-cumulative and can only be used in the contract year it is earned. The supervising administrator must agree to the leave request. Such leave requests must be submitted at least thirty (30) days prior to the leave. The unpaid leave described in this section is the only unpaid personal leave under this contract.
5. Method of Payment

a. Each teacher working a full school year will be paid in 24 semi-monthly installments.
b. Late start: teachers hired or returning from leave after a specified date in the payroll schedule may be placed on an alternate schedule that does not include multiple payments at the end of the school year as defined in the next paragraph.
c. Multiple payments for the remainder of the contract, which represent the remaining semi-monthly installments from paragraph “a” above, except for the final installment paid as per paragraph “d” below, will be issued on the last day of post-planning, for those teachers on the 196-day work schedule.

d. The final installment will be issued on the regularly scheduled pay date where the last scheduled workday is included in the corresponding pay period.

6. When a pay date falls within the winter break, spring break, or a scheduled non-workday, the School Board shall arrange for the affected teachers to receive their checks on the last working day prior to the non-workday.

7. If the district decides to issue signing bonuses, the following requirements shall apply.
a. Signing bonuses may be offered to teachers certified in an area of critical concern as defined by the Florida DOE, to promote diversity, or to address specific concerns at an individual school.

b. The Superintendent shall designate the individuals authorized to commit to the issuance of a signing bonus.
c. To qualify for a signing bonus, the teacher must:

i. be certified in the field they are hired to teach.
ii. teach in that field of the bonus.

iii. start employment in the district by August 31 for the beginning of the school year, and January 31 for fall graduates hired by the district.

d. The signing bonus shall be in the amount of $2,000 and shall be paid in two installments. For teachers hired at the start of the year, the first installment will be paid by October 1, and the second installment will be paid by March 1. For teachers hired later in the year, the first installment will be paid by March 1, and the second installment will be paid by October 1, provided the teacher is reappointed, and meets all other requirements for the bonus. Any teacher that does not fulfill all requirements for the bonus shall have the bonus rescinded. Should a bonus be rescinded, the district shall have the right to withhold a prorated amount from any salary owed but not yet paid to the teacher.

8. Teachers who provide afterhours tutoring services to students under a program established by the district shall be paid an hourly rate of $35.
C. Stipends 

	Job Role
	<5 years
	5-9 years
	> 10 years

	Certified School Counselors
	$5,983
	$7,319
	$7,985

	Psychologist
	$10,166
	$12,436
	$13,566

	Social Workers
	$5,983 $6,983
	$7,319 $8,519
	$7,985 $9,385

	Speech & Language (3 C's)
	$5,983 $10,166
	$7,319 $12,436
	$7,985 $13,566





	Job Role	<5	5-9	10+	<5	5-9	10+	<5	5-9	10+
Years	Years	Years	Years	Years	Years	Years	Years	Years
High School	Middle School	Elementary School

	Band Director
	4,384
	5,531
	6,979
	2,909
	3,443
	4,076
	-
	-
	-

	Assistant Band Director
	1,937
	2,187
	2,468
	1,213
	1,418
	1,563
	-
	-
	-

	Choral Director
	2,909
	3,443
	4,076
	2,909
	3,443
	4,076
	-
	-
	-

	Orchestra Director
	-
	-
	-
	2,909
	3,443
	4,076
	-
	-
	-

	Fine Arts Teacher
	1,213
	1,377
	1,563
	-
	-
	-
	-
	-
	-

	Dance Director
	2,909
	3,443
	4,076
	2,909
	3,443
	4,076
	-
	-
	-

	Theatre Director
	2,909
	3,443
	4,076
	2,909
	3,443
	4,076
	-
	-
	-

	Caseworker
	2,927
	3,169
	-
	2,927
	3,169
	-
	2,927
	3,169
	-

	Placement Specialists
	2,927
	3,169
	-
	2,927
	3,169
	-
	2,927
	3,169
	-

	Program Specialists
	2,927
	3,169
	-
	2,927
	3,169
	-
	2,927
	3,169
	-

	Academic Coach
	1,595
	1,967
	-
	1,595
	1,967
	-
	1,595
	1,967
	-


Agriculture Instructional	2,678	-	-	2,678	-	-	-	-	-
Personnel

D. Additional voluntary work rates
The rates of pay identified in Appendix H G, “Staff development or special project non-contracted pay rates,” shall take effect on June 30, 2016, to work assigned, and authorized, by the Superintendent.
	
	
	



