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What We Know

The position of the district remains unchanged. They continue to say there is $6 million; spend it
how you want.

However what remains consistent is their lack of consideration for the process. Tonight’s bargaining
proposals from VCS were filled with errors and are indicitive of the lack of attention and seriousness
that VCS is giving to bargaining.

It is very clear that

Join us tomorrow, Thurs., 9/3 to continue instructional bargaining at the VUE office at 4:30 pm

We need YOU to be a part of this process. YOU can make a difference by being in the room.

Watch the session by clicking HERE
Join VUE Today!



https://www.youtube.com/live/IQNCXaBhgvQ
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